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RESOLUTION 
WHEREAS the Faculty Senate of Armstrong Atlantic State University recognizes that 
the quality of conversations at Faculty Senate meetings directly impacts the decision-
making process at those meetings; 
WHEREAS the Faculty Senate of Armstrong Atlantic State University understands that 
only by hearing all opinions on issues can the quality of conversations at Faculty Senate 
meetings be optimized; 
THEREFORE BE IT RESOLVED that the Faculty Senate of Armstrong Atlantic State 
University makes known that it (a) deplores any and all retribution against a senator or 
faculty member resulting from opinions expressed in a Faculty Senate meeting, and (b) 
will unequivocally support any faculty member who documents discrimination or reprisal 
that can reasonably be shown to have resulted form opinions expressed in a Faculty 
Senate meeting as that faculty member pursues a just resolution. 
